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ABSTRACT

The study aims to determine the employability skills of Technical-Vocational Education and
Training Graduates of Valenzuela City Polytechnic College.

This study was carried out to 423 graduates of TVET using convenience sampling and forty-five
(45) employers who were selected purposively in the City of Valenzuela. The respondents had
completed the TVET program. A survey questionnaire, document analysis and an interview
guide were used. Frequency, percentage, and weighted mean were utilized in the statistical
analysis and handling of the data.

Among 423 TVET graduates of ValPoly from 2015 to 2019, majority are employed which had an
employment rate of 87.94 percent, compared to a rate of 12.06 percent for those who were
unemployed. Carpentry obtained the highest employment rate while the bread and pastry
production got the lowest employment rate. The year 2019 also has the highest rate while
respondents who graduated in 2016 have the lowest employment rate.

Half of the employed graduates acquired a "regular status". Despite the skills mismatch,
graduates have managed to seek employment related to their training right after graduation.
Communication skills is the most useful skill in the workplace.

ValPoly has provided comprehensive and effective programs and provisions that enhance
graduates' employability skills. TVET graduates employed were assessed as highly competent by
their employers. Several factors that facilitate the acquisition of employment. A proposed
enhancement program for the employability skills of TVET graduates is formulated based on
findings of this study to ensure that all graduates will be equipped with skills for employment.
Keywords: assessment, employability, employability skills, TVET graduates
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A key driver toward a sustainable economy is a competent workforce. Occupational Safety and
Health Administration (2021) defines a competent worker as one who is appropriately qualified,
adequately trained, and has sufficient experience to execute work safely without or with
minimal supervision. To be competent, a person must undergo an assessment from his or her
employer whether the required work-related skills, also known as employability skills, were
performed.

The International Labor Organization (ILO) (2013) states that employability skills as
competencies that augment an employee’s capability to assure and maintain employment.
Most employable persons have comprehensive education and training, including
communication, teamwork, information technology, and problem-solving skills. These skills
allow people to adjust to workplace changes. Moreover, Mello et al. (2017) also described
employability skills are generic or non-technical skills such as productivity, understanding, and
personal attributes that help an individual acquire employment and succeed in their career.
Legg and Jack (2014) on employability skills of Technical graduates, showed that skills
mismatches are manifestations of misalignment between policy and programs which is
influenced the stakeholders concerned.

Technical-Vocational Education and Training (TVET) is a system in academe that hones students
for employment. It utilizes several forms of education, including formal, non-formal, and
informal learning, and is thought to be significant for equality, inclusivity and sustainable
development. One of UNESCO's three priority subsectors is TVET, literacy, and higher education.
Certainly, it is consistent with the organization's efforts to promote lifelong learning
opportunities and quality education accessible for all. (Marope, PT.M et al., 2015) (UNESCO-
UNEVOC.). Graduates from TVET programs are trained in technical-vocational skills, but they are
also taught employability skills. These skills will allow them to be more adaptable and flexible in
their work and make them successful employees.

TVET in the Philippines was established eighty (80) years ago but now offers post-secondary and
non-formal technical vocational education and training. It is managed by Technical Education
and Skills Development Authority (TESDA), a regulatory body established under R.A. 7796 in
1994 that sets standards, accredits programs, and manages the system of certifying skills. Also,
TESDA created the Unified TVET Program Registration and Accreditation System (UTPRAS)
through Board Resolution No. 98, systems that provide a quality management system for
program registration, assessment, certification, and the development of Training Regulations
(T.R.s) and Competency Assessment Tools (CATs) (UNESCO-UNEVOC, 2019). In practice, many
institutions adopt the whole set of TESDA promulgated T.R.s. Trainers may deliver the
instruction in their style or preferred methodology and use their learning materials or hand-




Lunday Research Journal

ISSN Print: 2984-8288
ISSN Online: 2984-8385

outs. Ismail and Mohammed (2015) revealed in their analysis of the TVET curriculum the lack of
integration of problem-solving skills, lifelong learning skills, and competencies in specific TVET
disciplines such as Electrical, where the curriculum has given attention more to theoretical
courses than practical courses.

A study commissioned by the British Council revealed that many developing countries, such as
Ghana, Afghanistan, Albania, Bangladesh, Armenia, China, and Vietnam, reported a significant
increase in the employment rate of their TVET graduates (Cooper,2017).

TESDA Women's Center Tracer Study of Graduates from 2014-2016 revealed that most of the
graduates were employed following their graduation. More than half of employed graduates
worked full-time in the formal sector. The majority of those interviewed worked in the
hospitality and food service industries and other service industries and construction. The study
also revealed the reason for unemployment, such as peer influence, skills mismatch, personal
reasons, and discrimination(lgnacio & Tabu, 2018).

The Employers' Satisfaction Surveys of TESDA in 2014 reviewed by the Asian Development Bank
(2021) showed a slight decrease in the employer's degree of satisfaction with employees' work
performance who were TVET in two of the theoretical and practical knowledge in doing tasks
and work attitudes. The former study guides the researcher to establish an idea of determining
how may the employers of the TVET graduates of ValPoly assess their work performance in
terms of employability skills. In the advent of Industry 4.0, it is inevitable that TVET institutions
should equip students with information technology skills to apply numeracy, design, and
technology abilities to prepare and accomplish tasks in the workplace and all aspects of life
(Paryono, 2014).

The researcher has developed five (5) employability skills based on the skills mentioned in
several studies. These are communication skills, information skills, interpersonal skills,
leadership skills and problem-solving since these skills were also given emphasis in training
programs offered by the school. Further, an interview was conducted to obtain a broader
understanding of the employers about the factors that facilitate employment. The researcher
believed that a semi-structured interview to employers delivers richer information.

Improving quality and responsiveness to the labor market requires sufficient data on the
employment profile of TVET graduates and assessment from the employers. The acquisition of
the necessary information about the employability skills of TVET graduates will aid Valenzuela
City Polytechnic College in focusing its efforts and achievements on the pursuit of technological
excellence. This will be accomplished by facilitating a seamless transition for graduates from the
educational system into the workforce, as well as by creating a better match between the
available skills produced by the institution and the demand from the industry.

The study, therefore, aims to determine the assessment of employability skills of TVET
graduates. To have a comprehensive understanding about the implications of the study,
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employment profile such as employment rate, employment status, length of time acquired first
job, relevance of acquired skills to first employment, useful skills and difficulties encountered in
search for employment were determined using a tracer study questionnaire, programs and
provisions provided by the school will be analyzed, employers were selected to assess the
employability skills of TVET graduates employed in their company such as communication skills,
information technology skills, interpersonal skills, leadership skills and problem-solving skills,
consequently an interview will be conducted to identify factors that facilitate employment. The
findings obtained from the study were used as basis of formulation of enhancement program.

Statement of the Problem
The general problem of the study is How may the employability skills of TVET graduates be
assessed?
Specifically, the study sought to answer the following problems:

1. How may the employment profile of the TVET graduates in Valenzuela City Polytechnic

College from 2015-2019 be described in terms of?
1.

Employment rate
Employment status
Length of time
Relevance of skills

vk wnNe

Useful skills, and
6. Difficulties encountered
2. What are the programs and provisions implemented by ValPoly relevant to the
employability of its graduates?
3. How may the employability skills of TVET graduates be assessed in terms of:
1.
1. Communication Skills,
2. Information Technology Skills
3. Interpersonal Skills,
4. Leadership Skills,
5. Problem Solving Skills,
What are the factors that facilitate employment?
5. What enhancement program may be proposed for the development of employability
skills of TVET graduates?
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Assumptions

The study assumed that the employment profile of graduates of TVET programs showed
positive outcomes but mostly encountered skills mismatches as difficulty. The programs and
provisions implemented by ValPoly contribute to the improvement of employability skills. In
addition, among the employability skills, communication skills are the most useful in the
workplace, yet the least performed by TVET graduates. Thus, an enhancement program will be
formulated based on the findings of the study to further develop the employability skills of TVET
graduates at Valenzuela City Polytechnic College.

Methods

The researcher employed mixed-methods research both quantitative and qualitative
data were utilized concurrently. For quantitative data, the researcher modified and adapted the
graduate tracer survey questionnaire from CHED as the primary source of data on employment
profile of TVET graduates and another survey to selected employers to quantify their
assessment of the employability skills acquired from Valenzuela City Polytechnic College
(ValPoly).

Concurrently, the researcher used the qualitative method through document analysis on the
programs and provisions provided by ValPoly and a semi-structured interview with the selected
employers to assess the employability skills of TVET graduates.

The respondents for this method were 423 TVET Graduates of Valenzuela City Polytechnic
College (ValPoly) who graduated from 2015 to 2019. The researcher employed a strategy of
convenience sampling for TVET graduates.

While purposive sampling was utilized in selecting the 35 employers. Choosing the
appropriate respondents of the study is crucial for its results and findings.

For document analysis, the documents presented in tabular form below were selected to
analyze the data and come up with a discussion to reach a conclusion to answer the question
“what are the programs and provisions provided by ValPoly”. The documents that were selected
were both printed and electronic forms to best understand their services, programs, and
interventions in enhancing employability skills.

Frequency counts, percentages, and mean were used to answer specific questions about the
employment profile, assessment of employability skills TVET graduates from Valenzuela City
Polytechnic College by employers in terms of communication skills, technical skills, leadership
skills, problem-solving skills, information technology skills, difficulties encountered by the
respondents in search for employment.
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Each interview's summary was emailed to the participants to verify its veracity. To determine
and describe the data in connection the assessment of employability skills by employers during
training, frequency, mean and five-point Likert scale was used.

Table 1
The table below shows the distribution of the respondents used in the smdy.
TVET Qualification 20015 2016 1017 1013 I019 Total
Automotive Servicmg (AT} 1] ] 7 11 12 41
Bread and Pastry Production (BPP) 10 g 12 16 x5 71
Carpeatry (CARP) 2 2 11 10 3l
Computer System Servicing {C35) 4 3 0 0 12
Dressmmaking (DRM) 5 7 5 8 33
Electrical Installanon Maintenance (EIM) 10 11 14 13 25 73
Electrosic Products Assembly and Seevicimg (EPAS) g 5 & g 14 42
Food and Beverages Services (FBS NC II) 4 g 3 11 22 57
Masomry KCU 2 1 2 4 5 14
Refngeration and Air-condimenmg (RAC) i 2 3 4 3 14
Shielded Metal Arc Welding (SMAW) 5 1 T G 10 32
Total 62 34 78 93 136 413
Table 2
The table below shows the distribution of the emplover- respondents in the study.
Respondents No. of Respondents
Emplovers who answered the survey 33
questionnaire )
Emplovers who were mnterviewed 13
Total S0




Table 3
Selected Docunvents for Document analyiis

Tvpe of Document

Dwocuments Selected

Board Resolutions

Prented Compilatien of Documentation

Electronic lmages

Government Agency Website! Amcle

School Memorandom

Board Resolutsen 2015001
Offering Special Trainmg for Employement
Program(STEF)

Accreditation of Competency Assessment
Cenitag

Commuamity Cutreach Program 2013-201%

Instintzonal Asgessment

Indusiry Immersions

Entrepreneural Activities

Valenzuela Trabaho

Social Contract

Cc«:ua:_:uumr;' Cuireach Program “Skalls
Tramang™

Research Project

Inchestry ITmmersion

Valenzuela Trabaho

Tabls £

Frequency and Percentage Dristribution of Respondents

at to Emplevment Rate (N=411)

§ ~ Emploved  Nol Employed

TVET {malification N P up P 1

Amomotive Servicing (AT) 47 im s0ag 4 G552
Bread and Pastry Production (BPF) i | o0 B431 1 15.45%
Cazpentry (CARF) k]| % 9355 I 6.45
Computer Softovare Servicmg (C58) 12 11 91487 1 ]
Dressmaking (DRM) a3 29 slgs 4 1212
Electrcal Iestallation and Mamtenanee (EDW) 73 62 B493 11 1507
Electranscs Products Assambling and Servicmg (EPAS) 42 L 714
Food and Beverages Services (FBS) 57 4% Bigdé & 1404
Mazoury (MAS) 14 12 8571 I 14.25
Eedfiigeration and Au-condiionung (RAC) 15 14 E7.50 I 12.50
Ehielded Metal Arc Welding [SMAT) 32 % 9043 1 B.ig
Total 423 372 &7%4 %1 1206
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Table 4 shows that among the 423 respondents who graduated from 2015 until 2019, 87.94%
were employed, and 12.06% were unemployed, right after graduation. Carpentry has the

highest employment rate while Bread and Pastry Production obtained the lowest employment

rate.



Tahle 5

Frequency and Percentage Distribution as to Emplovment

Rate of TVET Graduates from 2015-2019 (N=423)

Emploved Not Employved
Vear Ny % f %
b1 ES 62 55 88.71% 7 11.29%
20146 =4 46 B5.19% 3 14 81%
2017 78 6o 88.45% 9 11.54%
0% 03 20 86.02% | 13 [ 13.98%
019 136 122 B9.71% 14 10.29%
Total 423 | 372 | 87Ma% | 51 12.046%
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As gleaned in Table 5, the year 2019 has the highest rate of employment as well as the least rate

of unemployment, while respondents who graduated in 2016 have the lowest rate of

employment and the highest rate of unemployment.

Table &

Freguency and Percentage Distribution of Respondents
as to Carrent Cmployment Statws (N=415)

TVET LY Rgular Coniractual  Temparary Sell-emplered  Never Employmd
Cmalification f % f % f % * f )
AT 42 32 TalR 4 332 2 40 3 .14 1 238
GFP Tl 3 478% 1% 2674 7 986 11 15.4 a i}
CARP 31 15 4839 8 I a4 1933 1 3z i} o
C55 12 4 3333 ' 5B33 0 Q0o 1 83 a o
DR 33010 3030 11 3333 8 MM o3 I Q V]
ED T3 36 493 0 I740 4@ 821 11 1507 a i}
EPAS 42 20 4762 13 3085 4 952 e 952 1 238
FBS ¥ 23 403%F 1V 282 9 15T 12328 1 1.7
MAS 14 4 2857 5 BT o4 1 114 a o
BAC 15 46 3750 & 3750 2 2 1250 o
SMAW 32 9 1513 14 4375 & I8T: ] 938 1] o
Total 42% 151 4843 123 .88 54 1377 48 11.3% ] .71

Table 6 presents that as to employment status at the time of the study, 45.63% of the graduates
are employed as regular employees, 29.55% are contractual, and 12.77% are temporarily
employed which includes project-based work, freelancing, or job orders. Further, 11.35% are

self-employed, leaving 0.71% who admitted that they have never been employed due to health-

related reasons.

TVET
Cmualificanon

SRIAW
Total

Tabde 7

Frequency and Percentage Distribuiion of Respomdents
as to Lengih of Time bn Acquirisg First Joh (N=423)

™ L& than a Laess tham a Alore than a
manih Yenr VEar
|'= f f‘ E i:
43 23 =48 12 2R 6 & 141
71 33 5.5 3 A3.7 5 L]
b 17 248 14 45.. o o
11 7 383 3 41.7 V] ]
13 17 51.5 15 5.5 F in
T3 48 &5 8 23 11.5 i 27
47 30 47 4 1% 452 : 4
T 23 0.4 7 7.4 & 10
14 7 0.0 0.0 0 oo
14 L i & T 1
17 3.1 14 438 1
421 220 L0 173 H0.4 2 .4

Mevar
Emploved
£ &

BE D D

== =]
- - -

L=l
= & ma

o
) 5
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The length of time of acquiring the first employment was also determined. Among the
respondents, 50% of graduates employed were hired for less than a month. While 43.28%
managed to acquire their first job less in than a year leaving 6.72% were employed more for
than a vyear. Electrical (EIM) qualification obtained the highest percentage to acquire
employment “less than a month” or right after graduation and the lowest score of graduates
employed “less than a year” there is only 1.61% among the EIM who was employed “more than
ayear”.
Table 8

Frequency and Percentage Distribution of Respondents
as to Relevance of Training in the First Emplovment (N=413)

TVET N Related  Not Related — Fever Employed
Qll.ﬂ”.ﬁt ation f Ya f % f %a
AT 42 25 3932 16 3BID 1 2.38
BPP 71 48 6761 23 323% 0 Q.00
CARF i ¥OT087T 8 2503 0 0.00
C55 12 g 6667 3333 0.00
DEM 33 19 575 14 4242 10 Q.00
EIM 73 52 T123 1 2877 0 0.00
EPAS 42 22 3238 1% 1524 1 238
FBS 57 M 6316 20 3309 1 1.75
MAS 14 11 7837 3 2143 D Q.00
RAC 16 12 7500 4 25300 0 Q.00
ShAW 32 25 7R3 7 21838 0 0.00

Total 423 280 6610 140 3310 3 071

As can be seen in Table 8, the relevance of employment to training acquired, overall, among 423
graduates, 66.19% said that the training acquired in ValPoly is related to their first acquired job
34.28% of the graduates said that the training acquired is not related to their first job. There
were 0.71% of respondents who have not been employed so they could not respond to the
guestion. Masonry (MAS) got the highest number of respondents which is 78.57% were able to
acquire their first employment related to training. Electronics (EPAS) obtained the lowest

number wherein 52.38% only were able to relate the training in their first employment.
Tahle 9

Acquired Skills that are Useful in the First Emplovment (IN=410)

Items Freguency | Percentage | Kank
Commumication skills 31% T5.9% 1
Leadershup skills 273 5% 2
Problem-sohveng skalls 270 H4%% 3
Techmical skalls 222 52 8% 4
Interpersonal Skills 207 49.2% 5
Information technology skills 165 40%% [
Entrepreneunal Skills a4 22 3% !
Oihers 57 13.5% g

Table 9 presents the acquired skills that are useful in the first employment. Communication
skills obtained the highest rank with an A percentage of 75.9% as the most useful skills acquired
in ValPoly in their first employment.



Table 10

Difflculties Encountered by the Respondents in Search for Emplovment.

Ttems Frequency | Percentage | Rank
Skills mismatch 158 383 1
Few Job Vacancies 34 32.3 1
Inadeguats experience 7 . 62 ]
None 120 8.9 4
Passing the mterew 15 5 5
Passing the pre-employment exam 26 & i
Health Concerns 25 %% 7
Others & 1.1 []

In table 10, The respondents identified skill
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mismatch as the number one difficulty they
encountered during their search employment searched is new job vacancies, third is inadequate
experience, and fourth is passing the interview. Some of them believed that they have not
encountered any difficulties in looking for employment which was ranked as fourth. fifth is
passing the interview, sixth is passing the pre-employment exam, seventh is health concerns,

and there were very few who stated other reasons.

Table 11

Document Asalysis on Programs and Provisions Implemented by

ValPoly to enhance Emplos ability SKills

Objectives Programs and Provisions Persons Tims Frame
Luvohed
Enhace fhe mastery of knowledge, techmeal | Laboraiory Activities TVET Tramers Durng the
skills and smunede on e miended competnixts [ @ Actual Denastration of skills raueng Juratoa
through hands on activities and demonstrations
Allow stadents to gan  knowledge on | Enrrapremewrial Acthi) Commimee 14
entreprenewrsiup, Interpersomal and  teckescal | -Food stalls
skills -Trade fairs Chairpersons
Nurtuze tmx Qpatalties swed & peoblem
solvmg, commuaetation, jaderstep and te ke Area
in an actual stuation Coordimater
Deliver profes I and comevenity senvce 10 | Commantn’ Qumreach Program Commumee 1 week
adcdkess the needs of socety e Brgada Eskwela Chauperon
[nsndl the impomance of social responsdbility by | -Cleaning of Windonw Type aircon | TVET Trainer
shamg yous knowledge and skells that would be | -Weldme of Windows, Gaden
beneficaal 10 otber poople gnlis, and Statrs
Repair of Electrical Wirnas and
outiet
Repaz of Annchaurs and tables
-Curtain Making
Skilts Training to PDL
e Strengthen the value of skills and promote Area 1 day
healthy compenton among stodemts while | - Codeduzator
they demonstrate their capabilities based ca
thetr fi¢1d of specialization
o Provide a real'woeld expenience to the | On-the-Job Trawmng Job Placement | 280 hours
tramners -Indmstry parmers traens students Officer
e Build 2 hamonious relationship with | -Out camspexs student teaching Area
mSUV-parners 4] suppon e | Socal Comract Coveduatoe
socio-economic goals which i employvment
e Evaluse wamee's knowledge, skills and | Musriuriona) drsessmont Area 14y
atttude coce they completed all the | -Written Assessment Coordizator

requirements for 3 specific qualfication
based on the competency standards which
wall serve &3 basas o1 @ 0 quality o the
Naticoal Assessment

-Oral Questionsng
-Demsoestration

TVET Tramner

Table 11 presents the programs and provisions such as Laboratory activities, Entrepreneurial
activities, Community outreach programs, Skills competitions, On-the-job training, and
Institutional assessment were some of the programs provided by the institution. The main
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objective of these programs is to provide an opportunity for students to enhance their
employability skills to prepare them for bigger commitments in the future. Such skills include
but are not limited to communication, information technology, interpersonal, leadership, and

problem-solving skills.

Table 12
Summary of the Level of Competence of Emplovability Skills of TVET Graduates

as assessed by Emplovers

Emplovahility Skills Weighted Mean | Descriptive Interpretation Rank

Communication Skills 424 Very competent 4

Information Technology Skills L] Very competent 4

Interpersonal Skills 445 Very competent 3

Leadership Skills 455 Very competent 1

Problem-5olving Skills 445 Very competent 2
Average Yeighted Mean 4.40 Very competent

Table 12 shows that the employers assessed the employability skills of TVET graduates
employed in their companies as “Very competent” in terms of communication skills,
information technology skills, interpersonal skills, leadership skills, and problem-solving
skills. The program and provisions provided by the institution have contributed to honing the
skills.

Tabsle 13

Factors that Facilitate Job Acquisition

Communicaten skills
Enowledge in IT
Professionalism

Problem solving skills
Leadership skills

Team Playsr

Techmeal Skalls

Egquipped with sholls

Can work with less supervision
Haz work quality

Hard working and efficient

Skall: Mesded for Emplovment

Wark Performance of the TVET
CGraduates

H.'."I'iil.l:lllr' iI.1I.':I. I'IIJHI"il

Programs that should be mmplemented by
TVET proveders L] enhance
employabulity of the graduates

Skalls trasmeng

Leadership and career developement
Communication skills traming
Traming on work ethics and OHS
Tramung on Problem sobeing skills

Comnbution of the mdusines to » Provision of Job Opportonities
strengthen  parmership with TVET = Open for parmership

providers to facilitate both the match of e Absorh tranees who have excellent
skills, demand. and job acquisition performance

As gleaned in table 13, employers elaborated on several factors that facilitate employment.
They have emphasized the adequate skills they require in the companies which includes the five
(5) major employability skills provided in the pieces of training of ValPoly, they have also
mentioned professionalism and technical skills. Employers have mentioned positive feedback on
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the work performance of the TVET graduates. In addition, they are recommending intensive
training for every employability skill.
Table 14

Proposed Enhancement Program on Employability skills of TVET Grodostes

Besourges Time
Ohjectives Program Estimated Person In Frame Performance Indicator
Cast charge
o Devignate IT personnel in charge  Selection of mome Human 1 day An IT persommel will ke
for Traming students m terms of  Person in-charge Resouarce assigmed fo take charge
nee of business massgement inIT Orifen of the training teols end
softwane equipment in_ IT
lzbomatory  forosimg o=
emhancing [T dkills for
eenployakalify
& [Enhames dipiial mfrastrictune: Pusckase of 3000, (a0 Procigaie . R
h a8 ICT equipment and boost  digital ot office, lmprove feaminz
et speed 1c-m.1L'\e'.:z_—_111_s' infrastzctures IT J':I?'TTF_H_ - “-:_r:
expeniences m mformatica such as ICT personme] E_I':"LI__OF e s
comEEic ption technalopy equipment and e At
helistic and effective. boost mtemet teckmelogy  apecifieally
] in management tocls
speed
»  Conduct imterviews and skills Pre-employment 5,000 Trainers | week Experts were able 1o
1mst azsEsEmEnt and Ioh identify stodents whe
o Tdemtify sbodents wivo lack such Placenveni Ik m communicatson
skills Orfficer skills a2nd informatios
iechmelogy  sholls.  and
ghall be recommeanded ta
antend 2 training
= Desizn 2 couwrse that gves Desim and 10,000 Tramers 1 weeks
empbaszis  of  commumication  develop ] and Career I
akills i Expert: ':];E':'_I'g"_:?..
s Prepare mstruchonal mateniaks ;
N J— cc:lla::n'.r.we [
®  Develop a robre for evaluaticn R anE - career
b SXPETLS
o Prepare gctivities to etimuolste Traming  course 5000 Trainers 1 week Srodants mu:t
comnmumication skills implementabon demonstrate and apply
o Mentor studests in crviical aress commumeation  shills
of learming the skilla and inforeaetion
® Imenmfy  and attmactme techmelogy skills
ineenbives 1o sudests  who specifically the wse of
demomyTate  competsnce i management ook like
terms of @ mnicatioe skills MEOffice and Googls
amd  mformation  techmology warkspace effectivel

akills
Table 14 presents a proposed enhancement program for the employability skills of TVET
graduates is offered herein based on the findings of this study to ensure that all graduates will
be equipped skills focusing on communication skills and information technology skills which
obtained the lowest mean among the assessed employability skills in order to acquire and
maintain employment.

CONCLUSION
Based on the findings from the results and discussions, the following conclusions were
derived:

1. The majority of the TVET graduates are employed. Half of them have acquired a "regular
status" of employment. Despite the skills mismatch prevalent in the labor market,
graduates have managed to look for employment related to their training acquired in
ValPoly right after graduation. Communication skills are the most useful skill in the
workplace.
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2. Valenzuela City Polytechnic College has provided comprehensive and effective programs
and provisions that enhance graduates' employability skills.

3. Employers are delighted with the performance of the TVET graduates employed in their
companies based on their employability skills.

4. There are lots of factors that facilitate the acquisition of employment. Adequate skills
are some identified factors needed to be developed to acquire a job in an industry. Soft
skills are necessary to acquire a job. Interpersonal relationships, work ethics, and
honesty is some of these factors, to name a few.

5. A proposed enhancement program for the employability skills of TVET graduates is
formulated based on the key findings of this study to ensure that all graduates will be
equipped with the necessary skills to acquire and maintain employment.
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